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OJT/JOBSTART EMPLOYER CERTIFICATION 

Purpose:  Certification regarding debarment, suspension and other responsibilities regarding primary covered transactions. 

1. The prospective primary participant certifies to the best of its knowledge and beliefs that it and its principals: 

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from 
covered transactions by any federal department or agency; 

b. Have not within a three-year period preceding this agreement been convicted of or had a civil judgment rendered 
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or 
performing a public (federal, state, local) transaction:  Violation of federal or state antitrust statutes or 
commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false 
statements, or receiving stolen property; 

c. Are not presently indicted for or otherwise criminal and/or civil charged by a government entity (federal, state, or 
local) with commission of any of the offenses enumerated in paragraph (1)(b) of this certification; and 

d. Have not within a three-year period preceding this agreement, had one or more public transaction (federal, state, 
or local) terminated for cause or default. 

2. Where the prospective primary participant is unable to certify to any of the statements in this certification, such 
prospective participant shall submit an explanation to the Department. 

NAME OF EMPLOYER’S REPRESENTATIVE 

 
TITLE OF EMPLOYER’S REPRESENTATIVE 

 
EMPLOYER’S SIGNATURE DATE 

Routing:  Original – Case Record;  Copy – Employer/Provider 
Disponible en españpol en la oficina local. 

Equal Opportunity Employer/Program ♦ Under the Americans with Disabilities Act (ADA), the Department must make a 
reasonable accommodation to allow a person with a disability to take part in a program, service, or activity.  For example, this 
means that if necessary, the Department must provide sign language interpreters for people who are deaf, a wheelchair accessible 
location, or enlarged print materials.  It also means that the Department will take any other reasonable action that allows you to take 
part in and understand a program or activity, including making reasonable changes to an activity.  If you believe that you will not 
be able to understand or take part in a program or activity because of your disability, please let us know of your disability needs in 
advance if at all possible.  This document is available in alternative formats by contacting your local Jobs office. 


